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Kontaktparty 2021: Mock Interview 
 
 
About us 

Axpo is Switzerland's largest producer of renewable energy and an international leader in energy 
trading and the commercialisation of solar and wind power. 5000 employees combine experience 
and expertise with a passion for innovation. In over 30 countries in Europe, Asia and the USA, Axpo 
develops innovative energy solutions based on state-of-the-art technologies for its customers. In this 
way, we open up perspectives and generate new impulses for a life full of energy. 

Today we are setting the course for tomorrow's electricity supply: as the largest producer of renewa-
ble energies in Switzerland, we are making sustainable investments in the technologies of the future. 
Our focus is on hydropower, wind and biomass at optimal locations. On its way into this future, Axpo 
is thus securing a consistently sustainable and climate-friendly energy supply for its customers in 
Switzerland. Today, Axpo ranks among the leading energy traders worldwide. Our Swiss roots and 
qualities are highly valued by our international business partners. But the decisive competitive ad-
vantages lie in our in-depth expertise in risk management and the close proximity to our customers. 
The business of tailor-made energy solutions for customers opens up a world of opportunity for 
Axpo. Which is why we will continue to grow our local presence. 

 
Procedure 1st Interview & Mock Interview 
 

 

1. Warm-up 

The purpose of the "warm-up" is to let the candidate know who is attending the meeting and what to ex-

pect. HR (and the supervisor) create a pleasant atmosphere for the interview so that the candidate feels 

welcome, gains trust and can be himself/herself as much as possible. (Duration: approx. 5 minutes)  

 

2. Introduction of the candidate 

HR invites the candidate to introduce himself/herself and to go through the most important milestones. 

Special attention should be paid to this in the self-presentation. (Duration: approx. 5-10 minutes) 

 

3. Questions 

Various questions to the candidate regarding career, personality, ambitions, etc. (duration: approx. 30 

minutes). (Duration: approx. 30 minutes) 

 

4. Short presentation of the company  

(Duration: 5 minutes) 

 

5. Questions from the candidate to the recruiter  

(Duration: 5 - 10 minutes)  
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